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ABOUT STAFFING SOLUTIONS UNITED
A flexible staffing partner built to help organizations scale with confidence.

WHO WE ARE

Staffing Solutions United (SSU) is a woman-
owned staffing and recruiting firm providing 
responsive talent solutions for organizations 
that need qualified professionals without 
sacrificing speed, service, or candidate 
quality.

MISSION
Connect employers with high-
quality talent while delivering a 
transparent, responsive, and 
partnership-driven experience.

APPROACH
Recruit with urgency, 
communicate clearly, and 
tailor each search to the 
client’s environment, culture, 
and business goals.

DELIVERY
Direct hire, contract, contract-
to-hire, surge recruiting, and 
executive search support.

REACH
Nationwide recruiting support 
with experience serving 
enterprise, public-sector, and 
growth-stage environments.

We operate as an extension of the client’s team — 
aligning talent strategy with business outcomes.
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CORE CAPABILITIES
End-to-end recruiting support designed for speed, flexibility, and accountability.

01 Contract Staffing

Flexible workforce support for project-based, 
interim, and contingent needs.

02 Contract-to-Hire

Evaluate talent on the job while maintaining 
a path to permanent employment.

03 Direct Hire

Full-cycle recruiting for professional, 
technical, operational, and leadership 
positions.

04 Executive Search

Targeted search support for Director, VP, and 
C-suite leadership roles.

05 Surge Recruiting

Rapid recruiting capacity for hiring spikes, 
new programs, expansions, and hard-to-fill 
initiatives.

06 Recruiting Support

Sourcing, screening, candidate engagement, 
coordination, and pipeline development.
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INDUSTRIES WE SUPPORT
Cross-functional recruiting expertise across professional, technical, and operational talent.

INFORMATION TECHNOLOGY Software • Data • Cloud • Cybersecurity • Infrastructure • Product • Project/Program Management

HEALTHCARE Health Plans • Payers • Business Analysis • Operations • Program/Project Management • Consulting

FINANCE & ACCOUNTING Accounting • FP&A • Payroll • Audit • Controller/CFO • Project Accounting

CONSTRUCTION & UTILITIES Project Controls • Accounting • Administration • Operations • Engineering Support

PROFESSIONAL SERVICES Human Resources • Talent Acquisition • Administration • Customer/Client Support

EDUCATION & PUBLIC SECTOR Program Support • Operations • Administrative • Finance • Technology
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WHY STAFFING SOLUTIONS UNITED
A high-touch recruiting model built around partnership, access, and execution.

SPEED Agile sourcing and candidate engagement designed 
to move quickly on urgent and hard-to-fill roles.

QUALITY Structured screening aligned to the role, 
environment, required skills, and client 
expectations.

ACCESS Diverse sourcing channels and targeted outreach to 
passive, specialized, and difficult-to-reach talent.

FLEXIBILITY Multiple engagement models to support permanent 
hiring, contingent labor, and changing workforce 
demand.

COMMUNICAT
ION

Clear updates, fast feedback loops, and a single 
point of accountability throughout the search.

PARTNERSHIP A consultative approach focused on long-term 
relationships rather than transactional resume 
delivery.
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OUR DELIVERY PROCESS
A disciplined recruiting workflow with clear checkpoints from intake through placement.

1

DISCOVERY

Confirm scope, priorities, 
must-have skills, culture, 
timeline, and interview 

process.

2

SOURCE

Build targeted search 
strategy across networks, 
databases, referrals, and 

direct outreach.

3

SCREEN

Evaluate qualifications, 
motivation, 

communication, 
availability, and 

alignment.

4

SUBMIT

Present qualified 
candidates with concise 
summaries and relevant 

screening insights.

5

COORDINATE

Manage interviews, 
feedback, candidate 
communication, and 
offer-stage logistics.

6

SUPPORT

Maintain communication 
through onboarding and 

post-placement follow-up.

Client feedback is incorporated at every stage to continuously refine the search.
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FLEXIBLE ENGAGEMENT MODELS
Choose the staffing model that best fits your hiring volume, urgency, and workforce strategy.

DIRECT HIRE

Permanent placement for 
individual contributors 

through leadership roles.

Best for: critical permanent 
hires

CONTRACT / CTH

Contingent professionals for 
project, interim, or evaluation-

to-hire needs.

Best for: flexibility and 
speed

SURGE RECRUITING

Dedicated recruiting 
bandwidth to support 

multiple open requisitions or 
hiring initiatives.

Best for: hiring spikes and 
expansions

EXECUTIVE SEARCH

Focused, high-touch search 
for senior leadership and 
specialized strategic roles.

Best for: Director, VP & C-
suite
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LET’S BUILD YOUR
NEXT GREAT TEAM.

Staffing Solutions United

Woman-Owned • EDWOSB • WBE

Sacramento, California
Nationwide Staffing & Recruiting Support

CAPABILITIES AT A GLANCE

Direct Hire

Contract Staffing

Contract-to-Hire

Executive Search

Surge Recruiting

Nationwide Talent Sourcing

Partner with SSU for responsive, high-touch 
recruiting support tailored to your workforce 

needs.
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STAFFING FOR THE FUTURE
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